Preventing Harassment and Discrimination at Sea:

Complaint Resolution Flow Chart Faherige ond

Ocean Sciences

We support the University of Alaska Fairbanks, and our mission reflects the University’s commitment to maintaining a
climate of fairness, cooperation and professionalism. We join others at UAF in embracing diversity, equity and inclusion
as essential ingredients of academic excellence in higher education.
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Shipboard assisance:

Contact the Captain, OMIT, chief scientist or your work supervisor

Off-ship assistance:

Marine Superintendent: Doug Baird, ddbaird2@alaska.edu, 907-224-5261

ODEO Title IX Coordinator: Margo Griffith, margo.griffith@alaska.edu, 907-474-7599

The University of Alaska Fairbanks is accredited by the Northwest Commission on Colleges and Universities. UAF is an AA/EO employer and educational institution and prohibits

illegal discrimination against any individual.
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