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e Committee selected WorkPlace Solutions training course:
“Unlawful Harassment Prevention”

e Modify the introduction to customize it for the UNOLS
Fleet, addressing intensity of working at sea, etc.

e Allow Marine Supts. to view course as a pilot program

e Determine how many licenses are needed and who would
act as Administrator.

e Collect feedback and summarize the findings and get back
to Workplace Answers with more concrete suggestions to
customize for UNOLS fleet.

e Work with Workplace Answers to customize a program if
needed.




e

Unlawful Harassment
Prevention

e Federal and State Laws

o Application- apply to all employees in all
Industries

e Definition of what Is Sexual Harassment

 Scenarios and guestions presented In online
forms

 Practical Harassment Prevention Strategies
» Organizations legal responsibilities




e To Do-

» Poll Marine Superintendents for interest- On-going,
good Interest so far.

» Discuss with our Funding agencies funding options
* Write the one-page UNOLS lead-in slide

» Set up a Learning Management System- They
recommend one account set up under UNOLS name
to allow us to track who takes the course, keep the
cost down, and eliminate extra client contracts. This
would put the financial burden on the UNOLS Office.
Approximately $15.00 per person






